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EDU 712 PROFESSIONALISM IN
TEACHING

COURSE GUIDE
Introduction

The issue of professionalism in relation to thel@&ag occupation has
occupied the la and writing of many scholars ftsragtime. Very often,
occupational groups have referred to their occopatas professions as

long as members are able to come together to disssises of common
interest. Sociologists have addressed prafeabsm  and made some
contributions regarding its ingredients or chanasties. For example,

an occupation can be truly a profession or a seofepsion, depending

on the level of autonomy enjoyed by the groupOther considerations,
which are not exhaustive, include normal educatitae! of authority

enjoyed by members and so on.

This course will expose you to issues of  profasaiism, which will
prepare you for the tasks you may be required tiope as teachers or
teachers’ trainer or even education inspectorslonistrators.

The course consists of 19 units of teaching. yThelude Course Guide,
Introduction and Definitions of Teaching and Prgfemalism, Teacher

Training Programme,  Qualities of Ideal Teaché&re Personal
Development of the teacher as well as Agenciesoagahizations that
have any influence on education.

The course guide briefly  explains to you what tburse is all about,
what course materials  you will be using as yaukwour way through

the course. It also gives you advices ornhe amount of  time you may
spend on each unit of the course so that yowcoamplete the course
successfully  and in good time. The cogrsede provides  some

guidance on tutor-marked assignments, which wilnaele available in
the assignment file.  There are regular tutala$ses that are linked to
the course.  You are advised to attend the g&ssio

What You Will be Learning in this Course

The overall aim of the course is professionalisrteaching.  During this
course, you will be learning the definitions of tencepts of teaching

and professionalism, the history of teaching ineig and the concern

for professionalism in the teaching occupation.

As teachers in training, or prospective teachérs,important that you

study the teacher education and training prograsnamd teacher’'s
professional development efforts. You willlbarning all of  these in
this course.
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Later in the course, you will be learning all tigaes into the making of

an ideal teacher.  These include; the qualiiesgpod teacher, the role

of the teacher in the school, the teacher’s seléldpment issues, and
education of teacher educators, as well as therfzjstole and functions

of agencieslike the Nigerian Union  ofteachers, the Old Students
Associations and the ~ Parents-Teachers  Adgmtsa inrelation  to
education.

Course Aims
The aims of this course can be-summarized as fellow

This course aims at  giving you an  understanding the functions of
teaching in the School system andall thakes up the teacher. Itis
hoped that this will be achieved by introducing you

I. The basic issues and concepts of teaching.

. Outline of  the preparation of teachersin mieof teacher
education, professional development and trainingRoles of the
teacher in the school system (will be discussed):

iii. The roles of different agencies and asstoans that are involved
in the making of an ideal teacher.

V. All the information that will prepare you @ygue in favour of, or
against teaching being &profession in Nigeria, veeas
teachers in training or teachers in practice.

Course Objectives

To achieve the aims set, the course sets its dwjaictives. Each unit
also has specific objectives, which are alwaysdtat the beginning of
each unit. Please read them before you start wgitkirough the unit.

It will be helpful to you if you refer to them ihe& course of your study

of the units, so that you can check your prografier the completion
of the unit, also read over the unit objectivesatilway, you will be sure
of doing what is required of you by the unit.

After you have successfully  completed the studyf  this course, you
should be able to:

Define the concepts of teaching and professionalism
Describe who a teacher is.

Outline the history of teaching in Nigeria.

Explain teaching as a Profession.

Explain and outline Teacher Education in Nigeria.

Uu D WN R
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6. Describe the teachers as a role model.
Discuss the professional studies programme foheaadn
Nigeria.

8. State any four qualities of an ideal teacher.

9. State the roles and functions of the Nigerian Urabfeachers.

10.  State the roles of Parent-Teacher Associationshndals.
11. Outline the functions of Old-students Associations.
12. Discuss the functions of Subject Teachers Assaciati
13. Discuss how Teacher Education can be improved.
14. Examine the strategies of making teaching a pradass

Working Through This Course

To complete this course, you are required to readtudy units, read

set books and other materials provided by the Nati®@pen University
of Nigeria (NOUN).

Each unit contains self-assessment exercises auireg points  in the
course, you are required to submit assignmentageessment purpose.
The course should take you about 17 weeks to caepleu will find

listed all the components of the course, what yaxetto do, and how
you should allocate your time to each unit ineorithat you may
complete the course successfully on time.

Course Materials

Major components of the course are:-

1. Course Guide

2. Study units

3. References

4. Assignment file

5. Presentation schedule.
Study Units

The study units in the course are as follow:

Module 1: Concepts and Issues in Teaching

Unit 1: Concepts of Teaching and Professionalism

Unit 2: History of Teaching in Nigeria

Unit 3: Teaching as a Profession

Unit 4: Professional Growth of Teachers

Unit 5: Educating the Educators

Unit 6: Professional Studies Programmes for Teachers

Unit 7: The Teacher and the Child
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Unit 8: Why Teachers should Care

Module 2: The Making of an Ideal Teacher

Unit 1: Qualities of an Ideal Teacher

Unit 2: The Role of the Teacher

Unit 3: The Nigerian Union of Teachers [N.U.T]

Unit 4: The Role of Parents-Teachers Associations [P.T.A]
Unit 5: The Subject Teachers Associations

Unit 6: The Old Students Associations

Unit 7: The Status of Teacher in Nigeria

Unit 8: Strategies for Making Teaching a Profession.

The first three units discussed the meaning angr@alf teaching and
professionalism as well as the historical develapnoé teaching. In the
next four units, the professional development balexplained. The

next three units explained the qualities and rékne teacher in terms of
the ingredients that make an ideal teacher. We wend outline the
functions and roles of agencies that are involvet teaching and
learning in schools. In the last four units, werakeged ways and means
of making teaching a profession in Nigeria in tbatext of training and
ethics.

Assignment File

There are five assignments in  this course.file assignments  will
cover:

1. The definition and explanation of concepts ofteaching and
professionalism.

2. The education and professional growth of teachers.

3. The role and qualities of an ideal teacher.

4. The functions and activities of  teachers relateidns and
associations.

S. Strategies for improving teacher education and ntateaching a
profession.

Presentation Schedule

The presentation schedule included in your coursemnals gives you
the important dates for this academic  year. Vst ensure that  you
complete your tutor-marked assignments and atteiodials. Remember
you are required to submit all your assignmegts lthe due date. You
should guide against falling behind in your work.
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Assessment

There are three aspects to the assessment ofcoulnge. First are set
Assessment Exercises, and second, are tirenhatrked assignments
and the third is a written examination. You areiseld to be sincere in
attempting the exercises. You  are expectegppdy  information
knowledge and skill that you have acquired durhmgdourse.

The assignments must be submitted to your tutofoional assessment
in accordance with the deadlines stated in thegptation schedule and
the assessment file.

The work you submit to your tutor for assessmetitaaunt for 50% of
your total course mark. At the end of the course, will need to sit for

a final examination, which will also account for?b®f your total
works.

Tutor-Marked Assignments

There are five tutor-marked assignments in thigsmuEach assignment
counts 10% towards your total course work.

Assignment questions for this course are contaiméioe assignment

file. You will be able to complete  your assigmtgefrom  the

information and materials contained in youreference books, reading
and study  units. However, you are advisdd read and research more
widely. Using other references will give youa broader  viewpoint  may

provide a deeper understanding of the subject.

When you have completed each assignment,  setogéther with a

TMA [tutor-marked assignment] form  to yourdut Make sure that
each assignment reaches your tutor on or befordaadline given on

the presentation schedule and assignment file. for any  reason, you

cannot complete your work on time, contact yaletrbefore the
assignment is due to discuss the possibility aéxension. Extensions

will not be granted after the date unless in exoept circumstances.

Final Examination

The final examination for this course will be ofgk-hour duration and
have a value of 50% of the total course gratie examination will

consist of questions, which reflect the type dfelf-testing, practice
exercise and tutor-marked problems  you haveigusly = encountered.
All the areas of the course will be assessed.

Use the time between finishing the last unit afithgi the examination
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to appraise the entire course. You might find useful to review your

self-assessment exercises, tutor-marked assignmamiscomments  on
them  before the examination. The final exatmmacovers all part of

the course.
Course Marking Scheme

The following table  lays  out how the acutalitse marking is broken
down.

Table 1: Course Marking Scheme

Assignment Marks

Assignments 1 -5 Five assignments, 10% each =
50% of the course mark

Final examination 50% of overall course mark

Total 100% of course marks

Course Overview

This table brings together the units,  the nemdd weeks you should
take to complete them, and the assignments tHatnMahem.

Table 2.. Course Qiganizer

Unit | .« - Titles of Work Weeks Assessment
: . Activity {of Unit)
" Bt _.Course Guide
X - Definition and History of Teaching and 3 1

__Professionalism in Nigeria
- Teaching as a Profession
"+ Professional Growth of Teacher
| Eduscating the Educators
*The Teacher and the Child
Why Teachers should Care
-} - Quadities of an 1deal Teacher
. ff_b@—Role of the Teacher
The Nigerian Union of Teachers
“The Role of Subject Teachers Associations
: Id Students Associatio

e el T o o o S

B8 ee~Nauvas

How To Get The Most From This Course

In distance teething, the study units replace these lecturer. This is

one of the great advantages of distance learning.cén read and work
through specially  designed study = materiajgat own pace  atatime
and place that suit you best. Think of it as regdie lecture instead of
listening to a lecturer.  Justas a lecturenight give you an in-class
exercise, your study units provide exercises far igodo at appropriate
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points.

Each of the study unit follows a common fotndde first item 5

introduction of the subject matter of the uniextisa set of learning
objectives. These objectives let you know what sloould be able to do

by  the time you have completed the  unit. ¥bauld use these

objectives to guide your study. When you finistdging the unit, you

must go back to check if you have achieved theobibjes. If you make

a habit of doing this, you will significaptl increase your chances
passing the course.

The main body of thenit guides you through the unit content material.
Self-assessment exercises are  spread throutffeounits and answers

are given at the end of  units. Working througgsse assessments will

help you to achieve the Objectives of the unit prepare you for the
assignments and the examination. You should do salffassessment
exercise as you come to it in the unit.

The following isit strategy for working through the course.

1. Read this course guide thoroughly.
Organise a study schedule. Refer to the coursevievefor more
details.

3. Note the time to spend on each unit and hovasisggnments

relate to each unit. Important information likealkst of  your
tutorials, and the date of the first day of the sst@r is available
at your study centers. You need to gather togetthéhis in one
place, such as your diary or a wall calendar.eQyou have
created your own work schedule, do everything yanuto stick
to it. The major reason that students fail is thay get behind in
their course work, If  you get into any diffitels with your
schedule, please let your tutor know before ib&slate for help.
4. Turn to unit and read the objectives for the unit.
>. Assemble the study materials. Information abouttwia need
for a unit is in the "overview" at the beginningezch unit.
Work through the unit.
Do your assignments carefully. They have been desligo help
you meet the objectives of the course and therefdrdelp you
pass the exam. Submit all assignments not latertttedue date.
8. Review the objectives for each unit to confirmthat you have

achieved them. If you feel unsure about arof the objectives,

review the study material or consult your tutor.
. When you are confident that you have achieveditsu
objectives, you can now start on the next unitcBea unit by
unit through the course and try to face yowstudy so that you
keep yourself on schedule.
10.  When you have submitted an assignment to yoctuutor for

of
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marking, do not wait for its return before startmgthe next unit.
Keep to your schedule when the assignment is red,qmay
particular attention to  your tutor's commentsboth on the tutor-

marked assignment form  and also written on agsgnment. If
you have any question or problem, consult yourrtagosoon as
possible.

1. After completing the last unit, review the course @repare
yourself for the final examination. Check that ywave achieved
the unit objectives (listed at the beginning offeanit) and the
course objectives (listed in this Course Guide).

Tutor And Tutorials

There are 20 hours of tutorials (ten 2-hour ses3iprovided in support
of this course. You will be notified of the datésjes and location of

these tutorials, together with the name and phomeber of your tutor,
as soon as you are allocated a tutorial group.

Your tutor will mark and comment  onyour  gssnents, keep aclose
watch on your progress and on any  difficultiea ynight encounter

during the course and  provide assistance to . Yyou must mail your
tutor-marked assignments to your tutor well betbeedue date (at least
two working days are required). They will be marksdyour tutor and
returned to you as soon as possible.

Do not hesitate to contact your tutor by teleph@amail, or discussion
board if you need help. The following might be aimstances in which
you would find help necessary. Contact your tutor i

You do not understand any part of the study unithe assigned
readings;

You have difficulty with the self-tests or exer@se

You have a question or problem with an  assignpweitih your
tutor's comments on an assignment or with gtheing of an
assignment.

You should try your best to attend the tutorialsisTis the only chance
to have face to face contact with your tutor andsk questions which

are answered instantly. You can raise any  pnoble encountered in the
course of your study. To gain the maximum  fieflem  course
tutorials, prepare a question list before attendegn. You will learn a
lot from participating in discussions actively.

We wish you success with the coursand hope thatyou will  find it

interesting and useful. In the longer term, we hgpme enjoy  your
acquaintance with NOUN and we wish you every sueaegour future.
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MODULE 1: Concepts and Issues in Teaching
UNIT 1: Concept of Teaching and Professionalism
Table of Contents

1.0 Introduction

2.0 Objectives

3.0 The Concept of Teaching
4.0 Conclusion

5.0 Summary

6.6 Self-Assessment Exercise
7.0 Tutor-Marked Assignment
8.0 References

1.0 Introduction

This unit is a foundation unit in this course.sla guide to concepts of
teaching and professionalism in which the definitad the two concepts
and their characteristics, are outlined. The chahgeacteristics of a
profession are also discussed.

2.0 Objectives
At the end of this unit, you should be able to:

I. Understand and use the concept of teacimagprofessionalism,
as students of education.

il. Explain the concepts of teaching and psefenalism.

il Be informed enough to make up your minan whether or not
teaching is a profession in Nigeria.

3.0 The Concept of Teaching

Teaching is defined by many scholars of educat#otilee promotion of

learning”. The teacher in his work of teaching nmurstvide appropriate
conditions  for learning. Some others define teagls helping other
people to learn. Teaching is the art of impackingwledge. It is
knowing whatto teach the learners and ways whparting  the
knowledge in the most effective way possible.chéag is also that
important art that builds up the society by the way done, the area in
which it is conducted and its cumulative effecttioa life of the society.
Teaching is a process of inducing learning, is guiding someone to
behave in a given or  certain manner benefioidliinself and the
society. Teaching is the process by which a teaghigles the learners

in the acquisition of knowledge,  skills aattitudes. It is essentially a



EDU 712 PROFESSIONALISMIBACHING

system of interactions involving the teacher, taher and the learning
materials, thus, forming a triangular interactisrshown below:

Teacher

Learner Material

Here, it is possible for the teacher to interaatith the learner and the
materials at the same time while the learner tooigeract with both

the teacher andthe  materials. Now letsgoonto see what
professionalism is.

Activity |
What is teaching as you understand it?
3.1 Professionalism

The word profession has been defined as an ocompiiat can claim
exclusive  technical competence and alsemdh to ethics of
professional conduct. Elsewhere, a professionirsggbeefined as a
calling in which one professed to have acquirecigp&nowledge used

by either instructing, guiding or advising othersserving them in some

art. Examples of  professionals are: Lawyers,tBrs¢ Engineers,
Accountants, Architects, and Quantity Surveyorseskhare professions

that have quality control measures and compulsagistration of their
members.

3.2 Characteristics of a Profession
A true profession must have the following charastes:

0] Knowledge  acquired after a period ofspecialized intellectual

study and training essential for the practice obecupation.

(i)  Controlled entry into the occupation.

(i) A code of conduct to guide the behaviour of the imers of the
profession.

(iv) A strong professional organisation which guidesitierest of its
members as well as codifies the entire professivaaiework.

(v)  Independence and freedom  a practice without amgerference.
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The watchwords here are knowledge, specializeditrgy
controlling entry, code of conduct and freedomractice. Let us
now expand on this. A professional must pssse knowledge
required to practice his occupation. This knowledgest be of a
specialized type, which is acquired after a ecsped period of
training. Furthermore, entry  into the professiouast be

controlled. This is done by specifying the pre-iisije for entry

into training, the probable duration of  trainitige basic
knowledge required for the practice of the octigpeand the
minimum  qualification for one to be admittedanhe
occupation.

A profession generally has some ideals. Thetbkdrefore a code of
conduct clearly defined for members. Such code obnduct includes
standard of practice taken as good by the psida. These ideals are
expected to be strictly  abided by, by  themembers. This means a
professional must not only be professionally cormpebut must also be

of unquestionable character. The professional i€rpected to exploit

the ignorance of  his clients, (in this case stis)ebut to use his

knowledge  to benefitthem inthe  pract€e his occupation. On  the
whole, a profession is a service occupation, wheldic interest

supersedes that of the individual.

Activity Il
Define professionalism with some examples.

We now go on to the other character of a probesdtreedom  of
practice is one of the basic features of a prod@sdihis is in two parts;
first the freedom of the profession to determisdarm of operation and

the freedom of the individual professib to take decisions on  his

clients (students) as he sees fit. Because ofjeisialized training for a
specified period, well-defined code of conduct aadtrolled entry into
the profession, the professional isan  expeatparticular  field of
knowledge and so requires absolute freedom toipeakis profession.
The professional  expectsthat he be leftatordo his  work without
undue interference from the layman.

Finally, a profession has a governing body forabdeancement of the
profession and the monitoring of the interest aredgssional conduct of

its members. Inthis case, the professigoaérning body of the
teaching profession is  the Nigerian Union of adleers (N.U.T.). The
N.U.T. is the subject of discussion in a later umithis course.
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4.0 Conclusion

The operative words in professionalism  areWkedge, specialized
training, controlled entry, code of conduct ancétem to practice.

Teaching on the other  hand is the transmission &nowledge by  an
expert in education who is known as a teacher.

5.0 Summary

You have just learnt the concepts of a professiehthe art of teaching,
including all the characteristics that make an pation to qualify as a
profession. In the other units of this coursey yall be learning  the
relationship between professionalism and teaching.

6.0 Self-Assessment Exercise

1. Define the concept of professionalism.
2. Discuss the issue of teaching as mentioned iruthits
3. What are the characteristics of a profession?

7.0 Tutor - Marked Assignment

Is teaching in Nigeria a profession or simply anupation?
Compare teaching  as a profession and any er ptiofessions  of
your choice.

8.0 References

John, O, A (1995) Teacher Education in  Nigeria: Trends, Issues and
ChallengesN.E.R.A University of Benin.

Fafunwa, A. B. (1982) 'African Education in Pergpex: In Fafunwa.
A. B. and Aisiku, J.O (eds) Educationin  Africa— A Comparative
Survey.London: George Allen & Unwin.
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UNIT 2: History of Teaching in Nigeria
Table of Contents

1.0 Introduction

2.0 Objectives

3.0 The Beginning of Teaching
4.0 Conclusion

5.0 Summary

6.0 Self - Assessment Exercise
7.0 Tutor- Marked Assignment
8.0 References

1.0 Introduction

We are still on the foundation units of  this 3@ We now go on to
discuss the history of teaching after having disedghe concept in the
previous unit. Teaching is an old profession, @sasl man himself.

Human beings begin to learnas  soon as theye ban. They learn
consciously or unconsciously,  with teachem ssmetimes without
teachers. In this unit, we shall discuss the hystdrformal teaching in
Nigeria.

2.0 Objectives

i. By the endof this unit,you should be ablexthibit an
understanding of how teaching began in  Nigéraan  the
missionary days to the present.

i. You are also expected to discuss the beginning tefaching in
Nigeria.

3.0 The Beginning of Teaching

Teaching is an old craft. With the need to formakziucation, it became
a job open to all that have some expertise to shiheothers. During

the early years of teaching, anybody at all coel@¢lled upon to teach.

In fact many of the teachers were practicing agraid the early teacher
training colleges hoped to build a profession duheir practice.

With the coming of the British into Nigeria, thegtablished the typical
missionary  schools, The schools had curriculunand programmes that
were hardly relevant to the needs of the spciHte schools taught
values that were alien  to the societies theyere located therein. The
products were educated for no task in particulatdserve the
missionaries and colonial masters of that time.
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Activity |

Look back  tothe beginning of teaching aed Bow the missions
influenced the choice of teachers.

Teaching was in two folds. First, as an apprerntteeher and then  on
the job training. The prospective teachers weraired to serve first as
auxiliary teachers under close supervision of theogean masters and
pastors before going into training.

Early teacher training colleges were establidingcdcould not produce
"teachers" but individuals with basic learning caments of teaching
most of  which are bible studies and basic subjgk¢ English and
Arithmetic. First teacher training was aimed atdsemg pupils' teacher

and catholists/evangelists. Under this arrangentieatsyllabus
consisted of the New  Testament, preachingla@ology, hygiene,
geography, history, English, carpentry and masoRns apprenticeship

kind of training emphasized on the job training enthe watchful eye

of the master, teacher or pastor.

Later, student teachers were drawn from Elementargfter serving as

auxiliary teachers for two years. They would nowaldy after training

as pupil teachers. The teachers then had to teabh and of all training

programmes for sometime  before moving  forward his studies. This
practice is the same today. Teachers whare sponsored to higher
education  have to serve their sponsors for daraeg/ears before they

can be free

With the approach of independence, (1950 — 960s), the Nigerian
citizens had the desire for good health programmegxpansion  of
transportation, communication and agriculture (Asi& Kroft, 1985).
These created possibilities for change and theigimvof educational
facilities alone has the answers to these demdm@sher training
institutions were therefore established in difféngarts of the country.

The Colleges went on to produce teachers at thdeGhaee, and later
Grade two levels. Atthe end of each trainiegqd, teachers had to
work for their sponsors for a minimum of two yebefore they can go

back for further education or be free to leave oBethe teachers could
go on to the next class, he must have receivee tiwed annual reports
to his credit. This is a more stringent measurdtferteachers. But they
endured and went on.

With demands for schooling, school expansion wasitable. Existing
schools were expanded and governments were esiallisew ones.
This means more teachers would be required, ameftite needs to be
employed. In 1976, when the Universal Primary udadion (UPE)
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Scheme was launched, to satisfy the yearrohgsNigerians for more
educational provisions especially for creld UPE teacher training
schools were established. These schools trainep@ctive teachers for

nine months to two years, thus the influx of rgledy  into teaching.

From a specialized profession, teaching becamduh®ing ground for

all, especially those thatare not quadiffor other jobs or further
education.  This isthe situationtill date In Fafunwa's words
(1991),

suddenly practically, all cooks,  stewards, bady nurses disappeared
from the various households in Nigeria and enrditedeacher training.

The UPEis one of theperiodsin the tdms of teaching wheni
was

purely polluted and evenfilledup by  pkowho should never be
teachers in the first place. But the number of eséhkinds of teachers

swells the number of teachers up to date.

Activity Il
Briefly examine the trend of the development otteag in Nigeria.
4.0 Conclusion

In this Unit, you have learnt the historical grovaethteaching from the
times when there was even no focus for the produaf teachers up till
now that the profession is a little specializedtfor practitioners.

5.0 Summary

This unit discussed the evolution of teaching igé¥ia from the time of
the missionaries up till now. This will prepare yiou the next unit
which will discuss teaching as a profession.

6.0 Self-Assessment Exercise

Trace and discuss the  development of  teadhihgeria from the
missionary days to date.

7.0 Tutor- Marked Assignment

1. Examine, briefly the history of teachingNigeria.
2. What were the motives for going into teaghin the early days
of the missionary?

8.0 References

Asiedu, K. &  A. Krofi. (1985) The Professional and Personal
Development of the Teaché&vans Brothers Limited, Ibadan.

Fafunwa, A. B. (1991) History of Education in Nigeria, NPS
Educational Publishers, Ibadan.
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MODULE 1: Concepts and Issues in Teaching
UNIT 3: Teaching as a Profession
Table of Contents

1.0 Introduction

2.0 Objectives

3.0 Teaching as a Profession
4.0 Conclusion

5.0 Summary

6.0 Self-Assessment Exercise
7.0 References

1.0 Introduction

You have learnt the historical development of chkaag in the last unit

before this. Now we are going to explain to youiseie of teaching as
a profession. There are many  views about tegadsn a profession in
Nigeria or not. In Unit 1, you learnt the charaisigcs of a profession.

This will help you to understand the concept otteag as a profession.

2.0 Objectives

At the end of this unit, you should be able to:
0

[111 understand and explain the concept of teachingpasfassion.
100 determine whether or not teaching in Nigeria isagssion.

3.0 Teaching as a Profession

The debate on whether teaching in Nigeria is agsbn or not, has

been going on for some time. Professional  warket their training

from  educational institutions whose manageesteachers.  Teachers
prepare practitioners for their own occupatidns. the past and

sometime in the present, teaching has been usedtapping-stone for

other so called prestigious professions.

Let us digest the characteristics of a professgowas outlined in Unit I.
A profession has as its fundamental objectives firtherance of the
profession and service to mankind. Quality output excellence are the
essence of its existence.

There is an assertion that a profession is a vacébr which work is a
thing of importance in itself and for which grouigity is the dominant
factor.
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However, there is another facet to the issue pfofessionalism. Umar
states that although philanthropic in its aide ironically,
professionalisation of  an occupation is alsoieedor economic gain.

For example, one important characteristic of praession is  the
monopoly of skill it enjoys over its own affairsn€e an occupation has
achieved this, it often uses this monopoly  tcset standards for practice
and in doing so restricts entry into its membersBipch measure tends

to lower the numberof professionals on fiblels thereby increasing
scarcity of such professionals and value of thégsgion which in turn

enhances the level of  remuneration to thosadyre in. Examples of

such professions include law, engineering or  wiedietc. Now let us

see whether teaching is a profession or not.

Activity Il

Now do you distinguish a professional from the vaycarries out his
work?

Some of the broad characteristics of a prodesare discussed below.
They are central to all professions.

Knowledge and Skills

Teaching being defined as the art of  impartingwdedge from  the
teacher to the learner, implies that the teachetdée knowledgeable
in order to be able to impart knowledge. One mustkthe way and the
direction that he would take.

This shows that teaching is an intellectual agtiv that requires
knowledge and skills, knowledge of the subjecttenand the skill of
imparting such knowledge. This is gotten from ndgeriod of

intellectual training. Every professionadju&res some intellectual
training. The teacher needs these qualities thare anyone else
because he is central to the formation of the &hpdrsonality and the
formation of the human mind at its most impi@sable age. The
teacher is also central in the training and prearaf people to fit into

all other professions.

Control of Entry

The Nigerian teaching service has no control adgegntry.  Anybody

and everybody can be a teacher. In fact peoplehalie searched for

jobs intheir areas of  specialization antethigo into teaching  until
their choice of  jobs comes around. There is asminimum basic
qualification for entry,  training or practicea®pt of course on paper.
With other professions, the aspirant must possgdisi@nal professional
qualification in order to qualify for practicéor example,  doctors
undergo internship for a year, acquiring practsidlls before they are
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qualified to practice. It is the same for lawyensl @ngineers. This is in
addition to their university degrees.

Code of Conduct

Code of conductis akind of orderly procedir set the standard  of
professional conduct,  or ethics. This is rawh and enforced by
professional groups. The code of conduct is afsexpectations on the
behaviour of members. The code of conductisills drawn to
maximize the productivity of the members so that¢hents get value

for their money or trust, and so that the membezdidly protected. In

the case of teaching, the code of conduct expkatshe teacher:

1. Should deal impartially with his pupils astddents irrespective
of their individual differences;

2. Should avoid defamatory remarks or comments stu@ent or
his home;

3. Should respect the basic desire of Nigerian paren the
education of their children; and

4. Should also keep parents informed about the pregres their
children in terms of their schoolwork.

All these code of conduct are to be enforced byNigerian Union of
Teachers (NUT).

However, employers determine much of the profesdioonduct of the
Nigerian teacher. Even where the teachers collegtprepare the code,
the function of enforcing it lays with the employ#ris the government
or private proprietor that can hire and fire andieied make or unmake a
teacher.

Professional Association

For a body of workers to be recognized as professsopractising their
profession, they have to unite themselves in aggadnal association.
The Nigerian teachers have the Nigerian Union @chers (NUT). This
unionas the name implies,isa tradeny not a professional
organisation, although it has helped to unitetéfaehers across ethnic
and state boundaries as well as improve the conditi service of its
members.

It is therefore a pressure group, which has non ladse to so far offer
sufficient influence in defence of the occupation.

The Nigerian teacher has no professional organisati What obtains

here are trade unions,  which the Nigerian Umbn Teachers is the
parent body.
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4.0 Conclusion

In the course of our discussion, we have beentaldtate the place of

teaching in accordance with the characteristics pfofession. In some
areas, teaching qualifies to be a profession anthiers failed to qualify
in terms of the characteristics of a professiobrwad terms.

5.0 Summary

Teaching as a profession in Nigeria has some plsésninuses. Using

the yardstick of professionalism, teaching doed inedome but poorly

in other and the debate goes on. As practicingpiriag teachers, you
can put on your views either in favour or agaiesiching being a
profession in Nigeria.

6.0 Self-Exercise Assessment
Is teaching in Nigeria a profession or simply anugation?
7.0 References

Onwuka, U. (1986 he Status of Teachers in Niger@@2udimac Series
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1.0 Introduction

We have so far discussed the concepts of teaemdgrofession, the
history of teaching in Nigeria, and teaching asagssion in Nigeria.

We hope by now you have been sufficiently oinfed about both
concepts — teaching and professionalism.

In this unit, we shall examine the institutionattisey of teacher

education as itrelates to pre-service traifiamgrospective teachers
and in - service training for those already in$bevice as well as any

other professional programme for teachers in N&gdrhe emphasis is

on the relevance of these programmes to the reqairts of teaching.

2.0 Objectives

At the end of this unit, it is hoped that studewii$ be able to:
O

[1[1  raise and discuss issues and problems assdeih the pre-
service and in-service training of teachers in Nage

3.0 Pre-service Training of Teachers

Let us start with a quotation by the British CokldrDffice Study group
on West Africa as far back as in 1952. The reasamgathat as relevant

as it was in 1952, it remains relevant up till tmiement, and | quote.
"You cannot have good teachers until you have gobaols or good
schools until you have good teachers".

The colonial government at that time decreedmibat new schools in
West Africa are to be  opened until teachersre aaailable. What good
logic this  was! To make teachers availableshieatraining colleges
were established. Teacher training began with theae training for the



EDU 712 PROFESSIONALISMIBACHING

award of Teacher Grade Il certification. Thodeowvere successful
were then absorbed into a two year teacher traijpiagramme to

graduate as Grade Il teachers. These were teaghers qualified to

teach in Elementary and Primary  schools. Thisd@ntinued to post
independence period through the seventies. Tomjoefuin teacher
training, there was the National Certificate in Ealion (NCE)
programme, which prepares prospective teacheeatthtin secondary
schools.

In 1977, when the National Policy on Educatiomeanto effect, the

National Certificate of Education (NCE) was posed to be the
minimum qualification  for teachers in Nigeriaughphasing  out the
Grade Il Teachers'  Certificate programme. Tlaeserofessional

training programmes that lay =~ emphasis on thefart teaching at both
primary and post-primary schools levels.

Activity |

Let us break here  so that you can look baclleatify the  kind of
training you went through before you enroll intessthrogramme. How
did it go?

There are also University degrees in educatiahghepare aspiring
teachers. These range from purely education degitksesBachelor of
Education (B.ED) to Bachelor of Arts Education deg with teaching
subjects in other areas both Arts and Science based

These are the pre-service training programmetefxhers in - Nigeria.
Some of these are programmes thatcarcalee under in-service
teachers' training efforts.

In-service Training

This is the training given to teachers alreadyhmgervice. This training

is encompassed in all the programmes stated abweptthe Grade Ill.

The teachers’  programme, which was the entrgintn the training of
teachers, was the Grade Ill.  Teachers enratfito i Teachers Colleges to
qualify  as Grade 11 teachers, while stilt inthe service. This level of

teachers can go on to obtain the next higher lewakh is the National

Certificate of Education (NCE) while they ligterform  their jobs as
teachers or they are released to go to schooéyf $lo wish.

The same teachers are eligible for the Bachelor Btiucation degree
programme. In the same vein,  graduates camdo post-graduate
programme in education up to the Doctoral levelsoRthese are most

times carried on as  in-service programmes. lreeit pre-service or in-
service programme the training is exclusively teadiased.
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Teacher who wishes to undergo an in-service énrglllucation
programme can do so either still serving omay  be released for the
period of study, after which he/she goes back ¢astition to continue

with his work.

The account on teacher education will not be cotapléthout

mentioning the Diploma and Sandwich progrees in education.

former is an education course generally  offécegraduates from
Universities and Polytechnics who had no previcaming in teaching

but wish to be or are already practising teachat$rave no teaching
qualification. They lastfromone to twoygarand consist of
professional courses. The certificate gotten  tigcalifies one as a
professionally trained teacher isthe PostdBate Certificate of
Education (PGCE) or Post Graduate Diploma in EdocdPGDE), or

the Technical Teachers Certificate (TTC) of Ruytechnics and
Colleges of technology.

The sandwich programmes are run during the longti@ts often of ten

week duration. These are designed for full timeleas who, because of
their jobs cannot attend the full time training gnammes.

They are spread between two to six years depemfirtje programme
and or institution. They are mostly meant for Grdeachers or NCE
teachers. Universities, Colleges of Education &ied\ational Teachers
Institute (NTI) run them.

The professional growth of the teacher is igarous one, such that
teachers are not only to learn the various schdgests, but also, and
most importantly to behave in away befittihng people who are to
bringup young generations. Tobe able athis comfortably, they
learn from psychology in order to understand hogvahild grows and
learns. They learnsome  sociology sotte¢  would understand the
environment in which the child lives and learnsisTimderstanding will

enable the teacher to  do his work well. The teastudies a little
philosophy. Being the only adult in the classroamienment, he needs

to fitin properly  amongst his  students. Tarf well, he has  to
appreciate the level of his pupils. He has to spedke language that

they will understand, and teach them to understand.

Activity Il

Let us pose to see what we have been doing rsoifa this unit. Think

back to your primary or secondary school dByd your teachers use

the psychology, sociology  and philosophy thay learnt in school to
teach you well?

The
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You can pick the ones that did not use what thégarnt in school to
teach their own students.

The teacher in  his professional growth has e#or to be character
builders. That is what they are. Since theye expected to build the
character of the young ones in their chargey thshould show good
examples for the students to emulate. That wayhey t themselves grow
professionally and as individuals. They becomeaalhder.

4.0 Conclusion

You have just learnt in this unit the types of adeer training
programmes either as pre-service or as in-serxaieiig. The levels of
training have also been enumerated upon and explain In the end,
some recommendations were offered to help the ¢ézattain functional
professional growth.

5.0 Summary

This unit explained the professional training  ofteachers at pre-service

and in-service levels. Various types of  programimat would in  the
end produce professional teachers who would btteened heights in
their professional growth are also discussed.

6.0 Self-Assessment Exercise

Enumerate and discuss the various Teacher riggpriogrammes  in
Nigeria both at pre-service and in-service levels.

7.0 Tutor - Marked Assignment

Discuss the training programmes that lead to tbéepsional growth of
the teacher, as discussed in this unit.

8.0 References
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1.0 Introduction

As long as the educational system is the key teetaaevelopment, so
long as transmitters of knowledge as teachetsamher educators
constitute a significant component  of  theeys for study, a good
teacher education programme must reflect the awasethat teaching is
in a dare need of dedicated, capable and well sedsaeople to teach in
our schools. You have learnt about teachers arthitgg how we go on

to learn about educating the educators. This i®gramme of study that

will prepare the teacher to teach not only the anad subjects, but also
prepares him as an all rounder in teaching.

2.0 Objectives

By the time you finish reading and studying thist,uyou should be able

to:
O

[J[0  understand and identify the ingredients déacher education in
- Nigeria.
L you  should have learnt about the issues thagddiieation of

educators should include.

3.0 Educating the Educators

Theaim of educating the educators islerteacher to have good
general education and specialized knowledge wite  realm of
academic training. The value of  academic trgrshould be to have

valuable intellectual development of the studeWts.must try to avoid

the development of inert ideas; that is ideashat are simply absorbed
without being used in  different circumstancespBasis of educating

the educators should be on the development of arthaf thinking

because in the final analysis, an expert is anréxpehis ability to
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think than  for accumulated knowledge.  The etioa of educators
should expose them to some amount of experiendgshws what truly
balanced education would demand at this level. foke@ student

teacher specializing in Art subjects, he shoul@ tak his minor, some
science subjects so that such a teacher woulddtigtion be an  all
rounder, although graduating in arts, he has samw/kedge of science

as well.

Activity |
What is the general aim of the education of thecathrs?

In the same vein, the education of educators sHaylthore emphasis
on teaching in all situations both in urban an@lkareas. This will
prepare the educators to come to grips with botir@mments. It is very

likely that in the course of the teacher's jobwoelld be posted to the
rural area. With an all  round education conduébreany  setting, the
teacher is ready to take on the work.

Teachers who are educators should be encouragkd/étop a

philosophy of life and education, such that wilable him to render the
best possible service to the child, professioniespc at large and to
himself as an individual.

In trying to encourage the prospective teachernwst be sure that
there is no attempt to impose any particulargdophy on the student
teacher. A safe approach will be to expose himo theé various

philosophies and allow him to adopt one or formaulais own according

to his needs, ideologies and purpose in life. Thike reason  for

studying such persons as Rousseau, Dewy, Pesfditentosory and
their Nigerian counterparts.

The education of  the educators, should asssivtbuld-be-teacher to
realize that when he is wasting with children addlescents, he should
always have in mind a set of objectives, that thécative experiences
and the growth of the pupils or students must lzuated in terms of
objective and that any  method or techniquesr procedures which will
bring about the achievement of set objectives rnasised.

The education of teachers must also create opatieof the student
teacher a complete professional attitude, a lovario an interest in the
profession, a devotion to duty, a belief in the kyavorth and dignity of

the profession of teaching. In this regardcié@g comes nextto the
family.
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Teacher education should promote in the aspiriaghter a desire  for
professional growth through reading further stu@ied other media in-
service education such as vocation and refresheses in various

types.

The education of teachers will notbe comgletless it helps the
educators to recognize and attach himself poofessional associations,
national and international, which help to raisedignity of the teaching
profession and promote better understanding of@hi®us agencies that

are involved in education.

Activity Il
State some of the issues that should feature irdheation of teachers.

The purpose of education of the educators Ieetp the teacher to
develop, as a person, and as a teacher. The qagairtgtruction in the
education of educators should be such that willerthk student a well
educated teacher who is expected to look beyorat®grofessional
patterns in order to prepare himself  for schobls tomorrow since  no

society is ever static.
4.0 Conclusion

You have just learnt about the education of thecattus, what content

of such education should be as well as some sdlwlasws on how the
instruction should go.  The education of teaslisbould prepare the
teacherto enter into the profession with a ordhgh  knowledge  and
understanding of the joys, status, ethicsppportunities,  difficulties and
problems of teaching. Thisis because etfobewarned is to be
forearmed. It is the responsibility  of edweab prepare the future

educators to face the tasks and problems ahehe of. t

5.0 Summary

It is no gain saying that no education system gamabove the level of

its teacher. The education of the  educasors iparamountin  all
considerations. | have given you the concept andgsses of educating
the educators in  thisunitalong  with all ta@seas that the educator's
education should address in the process of training

6.0 Self-Assessment Exercise

1. What is the purpose of educating the educators?
2. Give some of the considerations in the educatiosdofcators.
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7.0 Tutor-Marked Assignment

As one of the educators of the educators (teachehst are the areas
you would emphasize in your work?
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1.0 Introduction

Teachers are very often made not born. If teacierso be made, they

are supposed to undergo some professional estwdthin a stipulated
period of time. Teachers need to learn what tohtelasw to teach; when
to teach; and why to teach.

This unit therefore, discusses the professiondissuprogramme  for
teachers.

2.0 Objectives

By the end of this unit, you are expected to:
0

[1[1 define teaching as a profession
T outline and explain the characteristics of teaclais@ profession
J0  explain the teacher training process.

3.0 Contents
What is a profession?

Profession as defined in a dictionary as an ocaupaisually involving

relatively long and specialized preparmtio The acquisition of high
education is also important and a profession 13 g¢s/erned by its own

code of ethics.

Is Teaching a Profession?

From  the definition of profession given abovee @an agree beyond
doubt that teaching falls within the realm of afpssion. Teaching is a
profession because it meets most of the charsiitsrof a profession.
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The characteristics of a profession include thiovahgs:

I. The members have to  be specially pmgpar for this job by a
prolonged course of training.

il. The members have to practice their pratesfeely, but in
accordance with the existing laws.

iii. The practice of  the profession has tajpeded by  a code of
conduct prescribed by the members for themselves.

\2 There have to be well spelt out conditiohservice.

V. The members have to be united together umdkeorganisational
form known as a union or an association.
Vi. The members and the profession have to &e Bg the public as

enjoying a prestige comparable to other professions

Activity |
1. List the characteristics of a profession.
2. Is teaching a profession? Give reasongfp@t your answer.

Teacher Training Process

Teachers are made not born. If teachers are toelde nthen they have

to undergo certain  training, usually  teachiestitutes/colleges

prescribed by the National Policy on Educa(NPE).In the NPE, a
statement was made to this effect. 'All teaciremur educational

institutions, from  pre-primary  to university will be professionally
trained...... ’

To be professionally trained, whoever is aspirigtéaching profession
must attend either federal/state college of edapair study education
programmes in the universities in the federatidmsTs only possible if
the teacher is to be acquired by pre-requisitesfitey qualifications) as
required by their bodies.

When undergoing the training process, teachersx@pected to  study
prescribed courses that will enable them  to ktlmsubject matter to
teach, methodology of teaching and how to atalthe attainment of
the prescribed objectives. The contents ofe t&acher-training
programme as reflected in the courses being offeyed colleges  of
education and universities are given below.

Philosophy  of  education- intended focteas to know  the
philosophical basis of teaching- learninggesses. &Mlle  major
guestions of concerned in this course are; Who asd person? What

do we teach? Why education? How is education gmirge distributed?
etc.
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Educational psychology - intended to give teachers- depth analysis

of how children grow and develop for the mapof teaching them
according to their differential needs, how learniakes place, how to

motivate a learner, how to provide for the differes that exist within

learners etc.

Education - to grasp the notion education, its d@bjes problems, major
issues and general principles underlying it.

Sociology of education -to provide teacherswith in-depth sociological

iIssues asit relates to education and chteg-learning  situations.
Major issues of concerti are; the teacher and hewelates to  the
society, teacher- teacher interaction arsfudents -  teacher interaction

etc.

Evaluation-Principles of = measurements and ua&in are taught to

teachers. The essence isto acquaint a rigaieacher with  how to
measure and report the extent to which the desudedational goals are
or not obtained by the learners.

Other areas include educational administratioreassh, curriculum
development, history of education and teachingtac

Professional development training: To further gyali teaching as a

profession, teachers are very often encouraggd for professional
training, further education, attend workshops ardisars from time to
time to enrich their profession.

Activity Il

1. Outline the areas of studies teachers giodertheir training as
professionals.

4.0 Conclusion

This unit talked about  teaching as a professimhthe professional
studies required of  teaching as a profession.érhphasis is not on
joining the popular debate as to whether teactsrayprofession or not.
However, the crux of the matter is what should heas study to make
their job a profession. The prescribed studies namogne for education
IS what matters.

5.0 Summary

The unit  defines a profession and outlines ctiracteristics of a
profession. It further justifies teaching as a pssion on the ground that

Rime
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it meets some of the criteria that defined profassi

The unit also discusses the teacher training pso@egiired of teaching
as aprofession.

6.0 Self-Assessment Exercise

1. Using the characteristics of  professiatiined, examine two
other professions and compare them with teaching.

2. Outline the course areas that must beestidnly  a teacher in
training.

7.0 Tutor-Marked Assignment

Question

Justify the statement that Teachers are made mot bo
8.0 References
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1.0 Introduction

The authority, which a teacher exercises over lacisias a result of his

standing in place of the parent. That idnloco Parentis. By a  teacher
being inloco Parentisto the pupils in his care is meant that, he assume

of the rights and duties of the natural parentefchild. By sending the

childto school, the parent has authorized trschool teacher to
administer reasonable  school regulation in ditamh to his teaching

responsibility  to the child. In this unit, we loat the relationship

between the teacher and the child.

2.0 Objectives

At the end of this unit, you should be able to:
O

[111  outline circumstances in which the teacher relaii#is his pupils.
0 list two ways in which the teacher should relatéhhis pupils.

3.0 Content

One of the very first things the teacher shoulduem relating with his

student is a friendly atmosphere in the classrodme students should

know by the teacher's words and actions thbasready to help and
guide them.

They should be able to speak to him if they ardiffirculty, knowing

that he will listen sympathetically and help if ten. It is terrible if the
student fearsto speak totheir teachefor fear of  harsh word or  even
punishment.

If a teacher is friendly and kind to his studeritdpes not mean such
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students are allowed to  misbehave and be discsp They must be
disciplined and trained to behave in a desirablg. wa

3.2 Discipline

The best way to describe the discipline the teagivess to his pupils is

to say, it is the way he helps his pupils to beharell.’ Discipline trains

a child to know what is good and reasonable belwawo that gradually,

the child learns to control himself  and behaeasonably  without the
teacher's continuous control. When this happeesteidicher feels he is
succeeding in his discipline training. Let us l@kwo classrooms and

see the relationship between the teacher and tltk bha classroom, a

very dull uninteresting lesson s beiaken. The children  are sitting
quietly  andthey appear to be listening,lien the teacher asks

guestions, the students can only answer in a mdddly. The teacher

is keeping order inthe class. Butthe <lagjuiet because they are
afraid to move or talk  knowing thatif theydid they will be punished.
Yet some are just bored and are not even listening.

In another classroom, there is a little noise asctiildren are all busy
arranging their teaching aids, which they  willuseng to learn, and
discussing them. The teacher is going round algtbeps individually,
helping them to write the names of their teachiilg &oys) and what
they will do with them. Although the class is dlditnoisy, the children

are learning, as they discuss what to writeeyTh are  learningto  work
together and are learning to keep themselvedadjttiet even when the
teacher isnot  with their group. When thekes wants the children's
attention, he asks them to listen and they quipkiydown their toys to
listen. These children  like and respect theickers, and are very
interested in their schoolwork.

Activity |

In which of these classrooms would you say themgooddiscipline that
helps the children to learn?

3.3 Rules in the Classroom

Rules are usually connected with discipline. Theyactually necessary,

but there should be as few of them as possibldd@mi are really very

sensible if they are treated properly. iihey are told the reasons for a
rule, they will try to keep it because they knowywthe rule was made

in the first place. For example, if you make a tthigt says, "Don't climb

the table", you now goonto say "why?".  Yoaym then add that

"because we may fall down and get hurt. We musitiiin our places

while writing, because when we move around, we toagh someone
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and spoil his work; our own work will also not beat and tidy".

But the teachers should know that students doiketd sit still for long

periods, so the teacher should include as muctitesiin his work as

possible, sothatthe child would not bebored. If the teacheris
sympathetic and understanding about his studeatwjlhbe happy to

do as the teacher asks. But it is important thethers note that children

are not perfect, so they  are sometimes naugktyus then go on to

punishment.

3.4 Punishments

The most common of students' faults are:

] Noise making

00 Inattention

Il Disobedience

L Dishonesty

L Unkindness to other students

Whatever the offence committed, the:

a. Teacher should remember that punishments are rteeanotrect
the students and educate them to do better,

b. Good teachers do not give punishment too ofteh@students
expect that all the time and punishment becomdeaogde.

C. The punishment should not be too much or tole lés to be
ineffective.

d. A teacher must never punish in anger. He must wdit he cools

down and think of areasonable punishment.  ddeber a child
may be punished for being lazy or careless, hatvery wrong

to punish a child who is not clever for doing a paork. If such

a child has tried and done his best, he Ishmei praised for
trying, even if the result is not good enoughsIhot his fault to

be borne with a weak brain.

Types of Punishment

1. Speaking to a child is often enough. For examplehammad,
get on with your work'. 'That is not tidy enough,do it again'.
2. If the children are all quiet and listening ilas$ and one plays

about or is talking to  his friend, the teachepsttalking and
looks fiercely at the offender. There will be sterexcept for the
naughty child who quickly looks around and at th&cher to see
why he stopped talking. The child now is asbd and sits up
ready to listen. The silence and looking at thiédds enough
punishment, more effective than even talking.

3. Naughty children can be denied some privilegesobiatlowed to
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take part in some activities. For example, ncsiyou have been
naughty  despite many  warnings to you, younarenore the

leader of yourteam.|  will choose a child wh@bedient and

does what he is told'. Or, 'son, you cannot joexdrama lesson
because you have not done your homework yet'.

Activity Il

There are many punishments that will improve thishperformance
in school. Site some of them.

35 Rewards

Praise is the most usual reward children like veach. Children like to

be praised. For example, say to a child "Fatiimat, is lovely writing,

you have tried". Or, "Rabi has got all her sumétigday, very good".
You can reward  children for good behaviour orgood academic

achievement by giving them good marks like 10/1@/&0.

Some teachers give prices at the end of the tean'tDive prices for
only top marks in school work but also for thoseowdorked hardest,
most punctual, neat or well behaved.

4.0 Conclusion

The cultivation of a good relationship betweeas thacher and the
students is very  important, without which thecteag  and learning
exercise does not achieve desired goals. s i$hoecause the teacher-
student relationship provides conducive atmospfarkearning to take

place. And children feel safe in a friendly atmaeseh

5.0 Summary

Because the teacher is the parent in school, hddbe fair in dealing
with his students. He should be firm  but faid @hould be ready to

listen and help in anyway that he could. That waye and his students
teach and learn in happy and conducive setting.

6.0 Self-Assessment Exercise

1. Discuss the ideal teacher - student relationship.
2. List two ways in which the teacher treats his shisi¢airly.

7.0 Tutor-Marked Assignment

Outline a classroom  setting and discuss howdé&sacher would
conduct such a class with all the disciplinary nuees.
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1.0 Introduction

By now you should have seen that the work ofe tdacheris most
important. The state of any country in thirty yeergome will largely
depend on how well the teachers of today perfomr tuties. A teacher
has great influence on his learners not only bytwakessays but also by

his actions. This unit discusses why teachers shmare about their jobs

in terms of their concern about the children andtlydghat they teach.

2.0 Objectives

By the end of this unit, students should be alle to
0

U1 realize the importance of teachers

71 assess the roles and actions of teachers

1 understand why teachers should care  aboutwuek and their
students.

3.0 Why Teachers should Care

Learners especially  children notice everythirgrtteachers do and
copy agreatdeal of it Itis no use tellofgldren to speak the truth
unless they hear their teachers always speakingitie It is no good

telling them to be punctual and tidy unless theheais punctual and

tidy. The teacher is a guide who shows his studietpathways of the
various dimensions of learning. As a guide, herdatees the pace and
sequence of learning and decides which road tollmved to achieve
desired results. The teacher, with his zest faheg awakens the
desire in the student to learn. The impressionerglwy the teacher to his
students is helped by his understanding, insigttfaendship towards
the students. The teacher is he who guides titests to a better
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understanding of the subjects being taught akasejains a better

insight into ways of becoming a useful citiz&€he quality of a good
teacher can be measured by how well students geg alith each other

and with the teacher. The teacher should as a nudtieportance feel

welcome and accepted in school.

Activity |
Discuss the statement that the teacher is a guide.

Teachers have been classified into in any groupsreing to how they

care about  their work and the students  theteach. The  most common
groups are:

(@) The Authoritarian,

(b)  The Democratic, and

(c)  The Laissez-faire.

The character of the teachers according taliowe classifications is
shown in Table 9:1

Table 9.1: Types of Teacher Leadership

Authoritarian Democratic Laissez-faire
The teacher makes| all All decisiong ar Complete frgedom  for
decisions. matters  of class  decisionk wiminimuym  of
discussions, teacher participation.
encourage angl
d

=

assisted by the teaché¢

Techniqgues and aqtivity Activity  perspective The teacher makes |t clear that

steps dictated by fhe gained dyring hé wilsupply  infgrmation

teachers, one at  atifne so discussion perfod ionly ~ when he is asked,

that next step is uncertgin, class. Where tgahnic supplies various matgrials.

advice  is needed, the

teacher suggests twp or
&l

maakadaracadl oo
ToTCTPTOUCCOTTC ST

The teacher usually dicfjates  The students|are free to Complete nop-parti@patf

the particular work task apd work  withjwhomever  the teacher.
work  companion of | the they chooge, ard th
student. divisions are left | up to

them.

Authoritarian classroom climate produces a great dework-oriented
behaviour but low degree of student personallieraent. Teachers
who are authoritarian ~ produce students who aable  to plan  for
themselves, unable to  work together cooperativiehgy  are easily
discouraged and aggressive to weaker memberslud class. These

class



EDU 712 PROFESSIONALISMIBACHING

teachers are not concerned about their studengshétped that you will
take care not to be authoritarian teachers.

Democratic classroom climate produces less workalhigher degree
of personal involvement of students. No class mpetely democratic
as long as teachers have ultimate control. Studemksmocratic
classrooms are able to work together after thentrdeaves the room.
In addition, they  are better able to plan prigjdéogether and are less
likely to victimize weaker students in school. 4

Laissez-faire classroom climate is characterizetdi low moral and
low work output.

Activity Il

Discuss one type of teacher leadership of gboice as discussed in
this unit.

The teacher as a counselor bears a great resgiypsibior advising

young people. Students are continuously faced pyoblems, many of
which are personal. During trying times, students to their teachers

for guidance. In this capacity, the teacher is &bleend and shape
students into many forms of behaviour that nticwe into adulthood.
Teachers, who do not care, create students whailurees in life. When

given an opportunity  to offer guidance, it is onfant that the teacher
does not belittle his role.

A teacher is an actor. He fits Shakespeare's tiefindf "All the world

is a stage and all the men and women are playkes; flave exits and
their entrances. And one manin  his time playsnany  parts."  An actor
reads over a script, decides he likes it and ssudientil he knows it.
When he is competent, he goes on stage and y®hischaracter so
that it communicates with the  audience, and thepme to know  the
content of the character before he leaves therthdats much the same

with a caring teacher. He chooses education ansl tgoeollege to study

it, until he knows it well (graduation). Then heeganto the classroom

and presents it to his students. Before the tegamals, they come to
know the teacher and his subject matter. Ungaeachers are bad
actors.

Whena  newspaper editor makes a  seriouskridte retraces it. If a
teacher makes a serious mistake, it passes o ahér people at a
geometric rate, making it difficult to retrace. \fims of teachers' serious
mistakes grow up, marry and have children  wikaugt society. No
other profession is in such a critical positionhwguch great influence
onthe lives of  people. Thisis why  teacherswvould care aboutthe  all
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round development of the learners.
4.0 Conclusion

Now you can see that teachers' attitudes have h@oos influence their
students. A teacher's attitude can determine tbeess of his students.

If a teacher believes that a student is incapallieaoning, it is likely
that this belief  will be communicated to the stodin one way  or
another in the course of teacher student intenaclibe belief is likely

to turn out true for the student to be incapabkd\doe-versa. This is
why teachers should care about their work as teadred the students
they teach.

5.0 Summary

The teachers' attitude positively or negativeledily affects students in
their learning and the formation of  behaviowatth follow them to

adulthood. The teacher by his caring or uncapiogjtion towards  his
students lives his life positively or negativelgpectably.

6.0 Self-Assessment Exercise

1. Discuss how ateacher's caring or ungarinattitude affects his
students even at their later lives.

2. What are some of theways throupitivthe teacher can

improve his relationships with his students?

7.0 Tutor-Marked Assignment

1. Examine the three teacher leadership tgpaliscussed in this
unit.
2. Which would you like to belong to and why?

8.0 References
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1.0 Introduction

The learner learns many things at school. He ioonht expected to be
taught academic subjects only  but also be pegpaorally  and
emotionally to take their places in the societyisTif not an easy task

for the teacher who is charged with the resporigibil of  training the
younger generation put in his care. He must haweedaudable

qualities. When we think of  the teacher, wekloh many  things. We
think of  the teacher as a person, as an edu@s@r socializing agent
and a transmitter of  cultural values and herithg®ther words,  we
think of  the teacher as one with many  radssa person first and a

transmitter of knowledge.
2.0 Objectives

At the end of this unit, learners should be able to
0

[J[1  understand the qualities of an ideal teacher

100 identify an ideal teacher in any situation, by ¢jualities outlined
in this unit.

3.0 Content

Thereis asaying that "toimprove theocisty, you mustimprove

the

school, to improve the school, you must improvetdaeher”. What
then should be the qualities of an ideal teacher?

Qualities of an Ideal Teacher

1. Good teachers know what they teach and how to teach

2. They know the human nature.

3. They know how learning takes place and whativates
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behaviour.

4. They know how to appraise an individual and makecatonal
diagnosis.

S. They know how to help people to be curious, invenand
creative.

6. They must be able to work with large or small goppeople
of varying ages.

7. They know how to make people to be ever so readiyaim, to be

conscious of  their own values, to examine th@daes and to
build values that are  more satisfyingto themand to their
societies.

8. The ideal teacher must also acquire those diseiplihat enable
him to understand growth and change in human bgthgsvay
they learn, how they can be motivated, how theergjths can be
nurtured and their weaknesses minimized.

More Concrete and Practical Qualities

Below are listed specific qualities, which  a teacshould have.  For
simplicity, | shall refer to the teacher as "helt bbviously the qualities
apply to both men and women.

1. The teacher should be a person worth copying.

2. He should be very interested in children, and shbale endless
patience with them.

3. The children should know they can rely on him aad tust his

words. He should never make ideal promises anathre
4. He should guide the children in a friendly manaed they
should never be afraid to come to him for help.

S. He must be interested in the things that intesk#tiren and
should listen with understanding to their childiséws.
6. He should be enthusiastic and active in his vearkhat he can

pass on his enthusiasm and interest to the children

7. He should have knowledge of the needs of ahildnd of the
best ways of teaching children at different stagfesshould have
the ability to explain things in a simple and inreggive manner.

8. He should be interested in increasing his own gerkerowledge.

9. He should remember that a teacher would never know
everything. He should continue to improve his téagimethods
by reading, attending seminars and workshopad by
experimenting.

10. He should be a happy and lively person whom thkelign and
their parents can respect.

Although it is impossible to have all of these nyane person, they all
reveal one thing, the complexity of the teacheis.iThe ideal teacher
must understand his pupils, guide them  and nglout of them  their
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utmost potentials. An ideal teacher is a guidentdist be receptive and
permissive without sacrificing discipline betweemgéelf and his pupils;

the teacher must be able to show warmth and affeati his interaction

with the children.

In every  school, discipline, effective teachamy learning, and good
classroom relationship depend toa largeterguponthe teacher's
personality. He must be a mirror of what he teaches

It is not what the teacher thinks or feels but wietloes that actually

affects the learner. Umar (2000) asserts that ézartend to remember
their teachers more than they remember what héntagm.

4.0 Conclusion

In conclusion, the qualities of a good teachelude absolute control
over himself, a good behaviour,  sincerity, nésty, diligence, industry,
punctuality, courtesies and sympathy for his leerne

5.0 Summary

The qualities of an ideal teacher are numeroususecaf the complex
role he plays. He is a friend, a father, a fountdin knowledge, a
psychologist, a counselor and much more. This showthe complexity
and importance of the teacher. A teacher withoutyrad the qualities
outlined can do a lot of harm to his pupils in wafar and the society at
large.

6.0 Self-Assessment Exercise
1. Who is an ideal teacher?
2. Outline any five personal characteristitthe ideal teacher.

7.0 Tutor-Marked Assignment
Discuss briefly (eight) of the qualities of an itesacher.
8.0 References
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1.0 Introduction

"A teacher affects eternity, he can never tell whas influence stops"
(Hippocrates). This quotation explains everythirtgacher is expected

to be. Itis true teachers serve as models foné&arto copy. So, how is

ateacher expectedto behave? How can diand a better model for
others to emulate? This unit describes the teacharttions as models.

The objective is to guide the trainers emulate vwbathers are supposed

to be as models for others to copy.

2.0 Objectives

By the end of this unit, a reader is expected to:
U

[1[1  enumerate such qualities expected of a teachenaxlial.

1 outline the specific qualities that disqualify athers as role
models.

3.0 Content

Teachers should realize that how they teach temsas much as what
they  teach. Therefore, the impressions set bigachers are very  often
modeled by the young ones and they last forever.

Ateacher must realizethathe isa dgui - someone who shows his
students the pathways to the various destinatiblesaming. As a guide,

a teacher determines the pace and sequence oiutmey. He decides

which route is easy to achieve the desired goa.Hts responsibility to

make the trip interesting and enriching for theétker (student).
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0
0

A good teacher should realize that he is a moddiistudents

to emulate, an example which  they can follow.igito reckon
that good or bad, he is a model. To executeftinistion, a
teacher is helped by his understanding, insight friendship
towards those he comes across.

|

Ooooooog

O

To be good role model, a teacher must believe aplge He must
have basic moral and spiritual qualities that cduseto do what
he believes is right for his students.

O

To be a good role model, a teacher should actsasial
extrovert. He should be committed to abate sonedjualities in
and outside the classroom. Fairness is what a¢eacupposed
to give. He is a judge and must function as such.

O

A teacher must be dedicated to work -  in higjects, to  his
students and to his profession.

OO0 @O Ooooo g oooo O

O

A teacheractsas a counselor and as subkdrs great

responsibility  for advising young people orstiaarious
problems.

O

To the outer society, the teacher should be  daéipful, and

mindful. He isto bepart of the societyas opposed to
individualism.

A teacher should not be ethnocentric if hedihdnself in
another society not his. He should respect the waiite of the
people he lives with.  He is to adjust his $tgle to fit the
situation at hand.

O

A teacher must learn not to show his prejudiceg@sfly when

they are againstthe students. Assucheisto avoid making
derogatory remarks about other people.

O O0O000 [0 DO0000 0O 00000 00000
|

O

A teacher must dress properly, and decently tocshdelld mind
what he utters and he should behave appropriately.

Activity |
Enumerate the qualities expected of a teacherrale anodel.
4.0 Conclusion

Teachers should note that the more effective teadre those who play
amyriad of social roles,including a gaid model, and an actor.
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Failureto play theseroleswill resultirth educational deprivation of
some students.

5.0 Summary

This unit enumerated and highlighted some bastéxpectations of

teaching as role models. The things emphasizeddeaiiedication,
morality and spiritual role-play of teachers.

6.0 Self-Assessment Exercise

1. Comment on the following statements.
"Those who educate children well are more to beoboed than
even their parents; for these only give thignthan those the
arts of living well" - Aristotle
"A teacher affects eternity, he can never tell whas influence
stops" - Hippocrates

2. Outline some behaviours you think disqyadifteacher as a role
model.

7.0 Tutor-Marked Assignment

Question:  Outline the  qualities  expected of acteer asa role
model.

8.0 References
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1.0 Introduction

We have just learnt the role of the teacher indseunit. We will now
look at the functions of  the Nigerian Union of Teachers (N.U.T) in
relation to the teaching profession in Nigeriatia course of this unit,
we will also be looking at the History  of thaion in terms of the
events that informed its formation, and the uniairss and objectives.

2.0 Objectives
0
1 Atthe end of this unit, students should have letira history and
. functions of the Nigerian Union of Teachers.
0 You should also be able to analyse the functionth@N.U.T in
regards to whether or not the union is a profesdibady or not.

3.0 Historical Development of the N.U.T

Educational development in Nigeria experienced pngetback during
the economic depression of  1930s. At tihie, the  missionaries
were in-charge of education then found it  difft to pay teachers'
salaries. This led to open conflicts betweentéaehers and their
employers (missions); which resulted in salary utscThe teachers then

saw the need for them to unite and negotiate Wighvarious missions,
and so the Nigerian Union of Teachers was foundd®30. The
traditional function of the Nigerian Union of Teah was to negotiate

with the employers the best possible salaries anditions of service

for their members.

who
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3.1 The Aims and Objectives of the N.U.T

The N.U.T has the following as its aims:
1. Study, promote and improve conditions affectingtéeeching

profession.
2. Create a better understanding among the teachéligmia.
3. Be an organ through  which the opinions of chess on matters

directly orindirectly affecting the teachingpfession could be
channeled to the government.

The N.U.T was registered as a trade union in 1941.
Activity |

Outline the events that led to the formation of she). T
3.2 The Role of the N.U.T

The traditional role of the N.U.T was to negotiatiéh the employers for
the best possible salaries and conditions of sefeictheir members.

One of the reasons why teaching in Nigeriasdstill not qualify asa
profession is the fact  that the N.U.T has notyeved beyond

negotiating higher remuneration and seeking imprex& in ~ the

conditions of service for their members. It htiQe expected that the
union should try  to improve the performances f @heir members in the
cause of  doing their  work. This might evenfoe example, by
organising in-service training for their membero#®er professions do.

Up till now, the N.U.T does not have a professigoalnal in which

teachers share their classroom experiences witlaooiner.

This shows that the N.U.T is still a salary  bamgey organisation and
has not developed into a truly  professional oaonirhe nature of this
bargaining is almost always in the form of strikebjch disrupt school
work. There is the problem of making collectivedsning effective or
meaningful in the absence of established rulesdtlement through
peaceful negotiations, which is yet to be solvedertif the N.U.T was
ready to introduce a more effective way of bargainthe government

would have to be prepared to agree. The N.@sleh programme in
which it helps its members with some welfare isstes example, the
union purchases foodstuffs to resell to its memberubsidized rates.
The union also helps its members with loans whenineeneed arises.
This is good in the sense that with a helpful welfarogramme for its
members, the members will be in a better frameiotirto do the job

well.
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Despite the fact that the N.U.T has been knownd&ersome positive
contributions to policies  in education by  gqasting the feelings  of
teachers to the government, there is no doubthiea¢ is plenty of room
to improve on the existing functions of the union.

4.0 Summary

It would do well for the N.U.T to find ways ofimproving the
performances of  teachers rather than play rdleeof  bargaining. This
the union can do by organizing regular in-seryocegrammes for the
teachers and providing a forum to share occupdtexeriences of its
members. To enhance the productivity of teachbesNtU.T may also
encourage its members to go on further educatibrs. Will make the
teachers better stuff  for their work and will evenprove their
bargaining power. The teachers’  union can egpdpen avenues
through which teachers can update their skillslkarmvledge while on
their jobs.

5.0 Conclusion

Teachers have a poor self-image of their profesdibis is apparent in

the fact that majority of teachers would notvant their children to be
teachers. If the Nigerian Union of Teachers isitpriove its self image

and help promote teaching as a profession, sitd@éind a way of
promoting  teaching as a profession, and avgthe performances of
teachers. Such moves by the N.U.T may inciogdementation of
programmmes or events that would help the teadbedevelop
intellectual skills, communication skills, discoyer skills and the skills

of manipulation. The union would do well to itsald its members if it
organizes functions that would bring it and its\ates to the attention

of the public. In fact, conferences with the paseetachers association
would go a long way to gain the sympathy and coatpmr of parents in

the effort to improve the welfare of the teachersvall as to enhance
teaching and learning in schools.

6.0 Self-Assessment Exercise

Hold an interview with a local or state Secretaryhe N.U.T to find out
from him the recent achievements of the union.

7.0 Tutor-Marked Assignment
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1. Discuss the role of the Nigerian Union e&thers.
2. Give some suggestions as to how the Nigési@on of Teachers

can improve the lot of its members as well as imajgrove the
standard of education.
8.0 References
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1.0 Introduction

Parents-Teachers Association (P.T.A) like theaanplies is an
association of parents that have children in schaontl the teachers who

teach in these schools. The parents-teachers agends important to

the development of education because the panenthe teacher have

the most direct and lasting impression orthe child. The Parents-
Teachers Association is a free body of peomde up of allthe
teachers of a school and the parents whose chiadtend that school.

This association is one of the most effectnachinery for solving
problems related to finance, staffing, disciplimel @ther day-to-day

school affairs.

2.0 Objectives

By the time the student gets to the end of this, ina should be able to:
g

(11 see and appreciate the link between the parenthangacher in
terms of the education of the student.

Activity |

Discuss the aims of the Parents-Teachers Assatigtischools.
3.0 Content
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The Parents-Teachers Association is very  importathe lives of  the
teacher, the student  and the parent. Every hoad@t primary and

secondary levels has to form  a Parents-Teadk&sociation. This is
because both the parent and the teacher have comealize the

importance of working  together to enhaneedtucation of the child.
The formation of the association starts withftiiowing aims and
objectives:

I To encourage and involve parents to take keengsitén the

) education of their children.

. To develop cordial relationship between the teagiparents and
community for overall educational development.

iii. To enhance  parents’  contribution (alor and others) to
supplement government effort towards the improveroén
education of their children.

Formation of the Parents-Teachers Association (P.A)

Education is the responsibility of the commynibe state and the
nation in general; therefore the formation of P.Should cut across the
various sections of the society in order to achmaximum support and
cooperation of all concerned. In view of  thsT.As are formed at
various levels in order that the P.T.A may fuoctuniformly. The
levels at which P.T.As are formed are as follows:

1. School level
2. Village level
3. District level
4. Local Government level
5. State council

Now let us look at the functions of the P.T.A atthése levels.

P.T.A at School Level

The Parents-Teachers Association at the schodliebarged with the
responsibility of upholding the interest of the guats in the education of
their children as well  as provides a forum r ifoproved relationships
between the school, the community and the goverimen

P.T.A at Village Level

At the village level, the P.T.A aims at monitoriitg  activities in  its

areas. For example:

(@) to embark on wider and dynamic publicitytbe importance of
education for their children;

(b) to see to the satisfactory enrolment and attergfqupils in all
schools in the area;
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(c) toseetothe adequate staffing and staff oraotodation as  the
need arises; and

(d)  toembarkon certain projects to supplemengovernment efforts
for the improvement of education and pupils weliarschools.

P.T.A at District Level

The P.T.A at District level is to coordinate andiesv the activities of
all the village P.T.As within the district areashould also aim at:

(a)  wider public enlightenment on the importance ofdu@ation and
the responsibility of parents to their children.

(b)  to supplement government efforts by  encouragorgrounal
projects and individual contributions to the impeawent of
education in their district.

P.T.A at Local Government Level

The P.T.A at local government level acts as anmsady body to the

local education authority in terms of the following

a. To supplement government efforts in the public ®mess of the
importance of education for the children ofheit local
government.

b. To oversee the activities of all P.T.As in the LildGavernment.

P.T.A at State Level

The state P.T.A council aims at supplementing guvent efforts  in
promoting  quality education and also helps developing a healthy
competition among all P.T.As in the state. To sawva link

between the parents and the state authoritiesumiatissues pertaining

to education of their children.

Registration of P.T.As

In order that the P.T.A would be officially recoged, it is necessary to

be registered by  the State Education Board emeébommendation of

the Local Education Authority. The registration wbanable the board
to harmonize the establishment and running of e RIT.As'  activities
through standardized measures that would help leffngjency and
effectiveness in their existence as voluntary oisgions.

The criteria for registration of P.T.As are asdull

I. The school to be registerd must be legally eistabd and
approved by government.

i, Completion of application forms and signed by thai@man and
Secretary of the particular P. T.A.

il The application must be recommended bye Education
Secretary of the Local Education Authority.
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The P.T.A normally has the following officers t@tethe association:-
Chairman

Vice-chairman

Secretary

Assistant Secretary

Public Relations Officer

Financial Sec/Treasurer

A member of the N.U.T

A member of the N.U.T

The Imam

©WoOoNoO O~ WNE

The Parents-Teachers Association is sanctionetldgdvernment who
encourages individual schools to form  the asgion if they have not
already done so. The association is very activaast schools. Parents

and teachers meet every month-endto disoasers affecting the
schools.

The P.T.A Meetings

During the Parents-Teachers Association meetihgs, tschool head
gives information about the school, the studentsaary  other issue
pertaining to the school. Parents are free to asktipns or contribute

on any issue under discussion. Parents can also asgle the work of
their children at such meetings.

In the event of any disciplinary case(s)the parents-teachers meeting
discusses and decides on the best ways to ettkimatters. The

involvement of the parents in the affairs of thead provides avenue

to look at things more carefully, encourages hottesking and avoids

common prejudices.

4.0 Conclusion

Most parents believe they know their children betian the teachers.

In essence, parents believe that what they seeardaround the house
IS more accurate than what you hear and see atbersthool.

Adequate contact between parents and teacheralleil both parties to

construct a truer picture of a child's academieptals and behaviour.
The teacher's work of teaching and controllingdrieih would be made
easier when they comparatively involve parenthendrocess. Parents-
teachers meetings are a good way to get this cabper The P.T.A is a
good forum for solving pupils' disciplinary problem
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5.0 Summary

Parents-Teachers Associations afford both  passdgeachers the
opportunity  to evaluate children's work,  pewhs and together find

ways of helping the child to grow up to beuseful to himself and his
society. The P.T.A meetings provide good opporitesito give parents
advice on such topics  as hygiene,  good diéttae child's need for
sufficient sleep. The teachers in an effort to se\parents should not be
proud or showing off otherwise the parents may &gjry or ashamed

and may not continue to attend such meetings.

6.0 Self-Assessment Exercise

Assess the extent of contribution of your formérasit's P.T. A to the
development of the school.

7.0 Tutor-Marked Assignment

Discuss the functions of the Parents-Teachers Astsmt at the various
levels mentioned in this unit.

8.0 References

Jowit, H. (1980)Principles of Education for African Teachéongman,
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Banjo, S. AA West African Teachers' Handbodkiversity of London
Press.
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1.0 Introduction

We have just learnt therole, functiansl objectives of the
Teachers Associations.  We now go on to discussdle of  Subject
Teachers Associations  in relation to educafldrese are  associations

that are involved in teaching and learning in galtr subject areas as

they are taught and learnt in schools.

2.0 Objectives

At the end of this unit,

I Students should be able to outline and understanditferent
Subjects Associations in Nigeria. It is expddteat students
would eventually become members of some to thesmegions
when they start work as teachers.

. The students should also be informed enough to riredieown
contributions to the improvement of these assamiati

Subject Teachers Associations are groupings ofoplpevho are

Parents-

specialists in particular subjects. They keadhese subjectsin schools.

These teachers now  come together to form  cadsms in their
individual subject areas. The subject areas delhe sciences like
Physics, Biology and Chemistry. Other subjects,cilgire not science
based whose teachers come together to form swgeotiations include
Social Studies, Mathematics, English, History amité¢ Economics.

Membership of the Associations
The conditions of membership of the subject teachssociations are as
follows:
1. Specialization in the particular subje@aaby training.
2. Teaching of the particular subjects in schools.
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3. Sometimes inspectors of the particular subjecisf the
state school boards or ministries of education.

By their training and practise in the particulabjgat areas, the teachers
feel the need to come together to form  a forunin which they  discuss
areas of concernas far as the teaching leamding of the particular
subjects are concerned. They work towards thé&mgint of the
particular subjects in terms of  teaching anearring as well as the

teachers' professional development.

Activity 1

What are the criteria  for the membership  ohe $ubject teachers
associations?

3.0 Content

There are a number of Subject Teachers AssociatioNgleria. These
are divided into two groups for the purpose of timg. The groups are
based on education levels, namely;-

(@) The secondary school level and

(b)  The higher education level.

At the secondary school level, there are assocsfike:
I The Science Teachers Association of Nigeria (STAN)
. The Mathematics Teachers Association
iii.  The History Teachers Association
\2 The English Teachers Association
V. The Nigerian Social Studies Association

These are professional associations that haveeasihin objective, the
improvement of their various disciplines. They glorg way to ease the
teaching of their individual subjects for their maens and learning for

their students. These subject associations goxthe mile to produce

text and work books in their various subjects. Theet often to discuss
important issues in the teaching and learning eif thubjects. Some of
them like the STAN are very strong. Their efforpabducing text and
workbooks yields some financial dividends,  whicake them  all the
more strong. The associations are professionature and keep tract
of development in their different subjects. As evge to the students,

they organise quiz competitions at state and natiewels. This effort

has helped the teaching and learning of the vasabgcts.

Activity Il
In what ways do the subject teachers associatielpsthe teaching and
learning of their various subjects?
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The subject or discipline associations in Nigetihigher education
level include:

1. Counselling Association of Nigeria (CASSON)

2. National Association of Educational Administration

3. National Association of Adult Educators

All of these associations have as their mainaihjes, the promotion

and improvement of their various fields. They oligarworkshops and

seminars at which they share experiences by wagpér presentations

and discussion. They share experiences in theitepahd learning of

the subjects in terms of:

a. actual teaching by the teachers,

b. the teaching facilities in the form of classrootasoratories and

libraries,

teaching materials or aids,

students interest in the subjects,

societal awareness of the importance of the suybject

the practising teachers interestin the teachin the particular

subjects (positive or negative),

g. sometimes the associations also deliberated plam  activities
towards sensitizing the government to the varieguests of the
practising teachers towards the improvement ofachag and
learning of the particular subjects in and outsideools:

h. the subject teachers associations plan  actiwtiggogrammes
aimed at the teachers' personal and professiomelafement.

~oQ 0

4.0 Conclusion

We have just discussed subjectteachersiatisos at various levels.
The aim of these associations is to promote andaveptheir areas of

work and study and to keep abreast with new dewvednps in the areas

of study. They are professionalsin matur well organised, and plan
different types of  extra-curricular activities that would inform  and

encourage the teachers  and students of  theyar  subjects, as they

are taught and learnt in schools, as part of studgubjects  or

specialization areas at higher education level.

5.0 Summary

Subject Teachers Associations exist for the bepéfiteir members and

that of the discipline thatthey representThey encourage further
research and presentations of papers on theireliffsubjects. They are
professionals in nature and go as faras  pubbidlext and or

workbooks for the students, and teachers. These®fire directed

towards the professionalization of the differsulbjects as well as the
improvement of the teaching and learning of thgestib in schools, and
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the professional development of teacher.
6.0 Self-Assessment Exercise

Identify  four (4) Subject Teachers Associationd a discuss how they
help in the teaching and learning of their subjects

7.0 Tutor-Marked Assignment

1. Discuss the  membership of  subjectsiters associations in
Nigeria.

2. Show how they contribute to teaching kadning of the
particular subjects in schools.

8.0 References

Flanders, N. A. (1980) Analysing Teachers Behaviouddison Wesley
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Publishers, Ibadan.
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1.0 Introduction

You have just learnt about the parents-teachemceg®ons and how
they help in educating children and youth. Now weog to learn about
another association that helps in education. s Ehihe Old Students
Association. The Old Students Association is defias a voluntary and
organized group of  one-time students of  &@qadar school seeking to
improve on educational decisions, policies and tingplementation in

the school.

2.0 Objectives
g
[10J  The student is expected to list and describe sufitiee objectives

of the old students associations at the end ofuthits
Activity |
State what you understand to be Old Students AsSocs.
3.0 The Role of Old Students Associations

The old students associations came into beingrasudt of the short fall

in the effort of government to fund educationceely. With the
tremendous expansion of education, more schools established and

more blocks of classrooms were added to existihgas. This means

that more children and  youth are attending schespecially ~ with  the
Universal Primary  Education launched. The cost efinning these
schools is quite enormous, and government aton&l not carry  the
burden. On realizing this, communities now  edmto render some
assistance. Part of this effort is therfation of  old students
associations. This is a grouping of  people wheelgone through  the
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same school, have graduated and are now engagedhmwork  or
trade. They come together to help the school invagythey can. The
nature of assistance rendered to their former $sh@wies in nature and
size. The association imposes levy on its memloge fpaid at specified
periods.  This association functions in tways. First, they provide
relevant information about their schools and alsalutcation in general
especially as it was in their yester years. Selgothey function as
critiques who make their positions known to goveenis, educational
administrators and the general community aboutsahpol or education
issue. In these functions, they provide linkagds/ben the school, the
government and the general public.

Nature of assistance rendered by the Old Studesgsdations

10 Building additional classroom blocks

Al Construction of administrative blocks

Al Provision of school vehicles

alw Provision of teaching and learning materials

alw Provision of class and office furniture and mogecently
provision of scholarship to brilliant students.

In addition to the above, the Old Students Ass@matcontribute to the

improvement of education through the following:

1. They fight against any other assocmtioor individual that they
see to be detrimental to the provision of good atan in their
schools.

2. The association influences the governmedtthe general public
towards the improvement of education.

3. They liaise with any other organisation formallyimiormally to
address improvement efforts.

4. They maintain government and community  supfooré long
time because of their individual members positiogavernment
and society.

The Size of Assistance

The old students association renders assistartbeitomld schools in
varying degrees. Some  very  affluent oneg,ithhose whose
membership includes very rich individuals do as Imas sponsor very
intelligent  students to further their educatisometimes  in very
expensive courses like medicine.

This the old students do in a bid to uplift the eational standards of
their former schools. On many occasions, thestldents associations
organise fund raising activities to generate mooaey for the projects

they plan for their schools. These activities rafigen:

1 Sales of school magazines and or Newsletter

L Bazaar
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1 Sales of personal old clothes, household and dtras

" Football matches
1 Setting up of a small school clinic or canteen

Money realized from these activities is used r sfuame capital projects
like building structures or purchase of school geffhese efforts go a

long way in uplifting the moral of the teachers gnugbils who now have
a better school environment to work in. The restifuch efforts usually

is a rise in the standard of teaching and legrmrnwhich affected
schools record more passes in final examinations.

Activity Il

Discuss some of the ways through which Old Studéss®ciations help
to improve the standards of education in their frschools.

4.0 Conclusion

The Old Students Associations are a saving  gmoear educational
system  especially wherethey are predomjriaatprimary and
secondary  school levels. They  provide mangssential servicesto the
school, which boost the task of teaching and Iegrm such schools.

5.0 Summary

With the rapid increase in school enrollment aredttsk of providing

many other social services, the cost of educatemoimes a little much

for the government  to bear. Associations likedliestudents
associations come in to help out where it can. Aleeery primary and
secondary school in this country has an old stwdasgociation unless
of course those schools that were recently estedalis

6.0 Self-Assessment Exercise

Examine the role of the old students associatigrour primary  or
secondary school and draw up a list of contribitirat it has made to
the school.

7.0 Tutor-Marked Assignment

1. Examine the functions of  Old Studentsdtsations  in the
upliftment of education in schools.
2. Give your own opinion on how these assamiatcan further

improve teaching and learning in schools.

8.0 References
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1.0 Introduction

Teaching profession in Nigeria has many setbacksaile among them
is how members of the society look upon the prabess he nature of
the problems runs as follows: Teachers are keylements in  the
development of any society as education is. Buptieblem is that the
status of  teachers remains very  low. Teaclersooked upon by  the
society as downtrodden who are at least in théastrfethe society.

What is the cause of this and how can the problememedied? This
unit discusses the present status of  teacheasd look at the possible
solutions to the problem.

2.0 Objectives

By the end of this unit, you will be able to:
0

[J[1  Outline the possible causes that make teachinggsan of low
: status.
L Offer possible suggestions that might uplift thetss$ of teachers.

3.0 Content
The Status of Teachers — An Overview

Historically, = teaching  profession was ohoble origin. Very long time
ago, teachers were regarded as top members of sothe strata. The

knowledge they possessed enabled them to be regasdaich. History

has it that teachers had been at the serviceg$ kind rulers of world

ancient kingdoms in Greek, Asia and Europe. Theisethey rendered

as transmitters of knowledge made them  to ndime. In old Greece,
Spartan and Atheman societies, teachers e@meptoyed not only to
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teach the royals, but also to offer military anditpml advices. By then
teachers were handled with care as uncooked eggmeone's hand.

The teacher at the beginning of Nigeria educatisgalem was also of

noble origin. When the British introduced the fotreducational system

in what is today Nigeria through the missionartbs, then teachers were

of high status. With the self-government, teacloerginued to enjoy the
pride their predecessors had in the ancient timesgl colonialism.

Factors Responsible for the Falling Status of Teadahg

“ILI Number of teachers compared with other professioisgeria is
- very large.

Y Recruitment of teachers anyhow to  meet thenexat

- requirement of the UPE scheme.

"'l The coming into teaching profession of many quaiified

- teachers.

LU Lack of strong unionism to press for teacher'sustat

L Poor salary for teachers as a result of governrhpoties and
. large number of employed teachers.

Ll Teacher themselves have a poor self-image of tHeesse

0 Deplorable conditions of services government niadehers to
. be in.

T Poor performance of teachers due to some factatsdsabove.

Activity |

1. Read this statements and judge it TRUE or FALSE
History hasit that teachersdid not gnjoany pride in
ancient
kingdoms.

Ways to Improve the Status of Teachers

Participants to be led to discuss some possibles\waglleviate the
problems.

4.0 Conclusion

As a matter of fact, the status of teachers wiltigrerian context is very
low. A number of factors contribute to that. These factors need
be

carefully considered by teachers in training stoaseek remedy to the
problem. Unlesscare istaken, teachiodgssion will die completely
and the society will suffer at large.

5.0 Summary

This unit gives an overview of  the status ofteaching profession by
tracing the historical aspect of the profession.

to
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"1 Factors responsible for the falling in the statiieaching

- profession are outlined.

-l Participants have been taxed to study the factutgtaink
of possible solutions.

6.0 Self-Assessment Exercise

1. What other possible reasons can you giuweaddition to those
outline on the falling status of teachers in Nig@ri

2. Outline some possible  solutions thathiig help to uplift the

status of teachers in Nigeria.

7.0 Tutor-Marked Assignment

Questions

1. Outline the possible causes that make teachinggsain of low
status.

2. What possible suggestions would you give to uphidt status of

teaching profession in Nigeria?
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1.0 Introduction

Not until recently, it has been established thathéng is far from being
recognized as a profession in Nigeria.

Unfortunately, the attitude of  the society  ta@eaching profession has

made this statement applicable up till today. Yauehlearnt in the first

unit of this course that a profession death w a special field of
knowledge of information and its practitionerssnbave had special
training in the field. They must also have Unionkjch would protect

the professional interest of their members, andsggwrogrammes that

would enhance the professional services to ptidic. In this unit, we
will discuss ways and means of making teachingoéegsion.

2.0 Objectives
At the end of this unit, you should be able to:

explain the issues that make up a profession.
discuss the strategies that would professionadizeting in Nigeria.

3.0 Strategies for Professionalizing Teaching

The process of professionalism is a quest for staha legal control and
monopoly over an occupation by its membeéns.an attempt by an
occupation to have full control over its work ahdrieby ~ enhance  its

social standing in the society. In the effort obfiesssionalizing teaching,

there must be first and foremost the eliminatiohitthhikers who go

into teaching as last resorts. This can be donemany ways. All
professions by virtue of their specialized quadifions and by virtue of

the public services they render have control desvazetheir members. If
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membership is open to all both trained and  uméithen itis nota
profession any more. The teaching service in Negehiould control its
membership such that all those to be considerathées are those that
have gone through stipulated and approved &dchining
programmes. These would now be registered, and teaching
appointment shall be given to any unregist@@don. The practice
whereby  everybody and anybody can becoteacher should be
stopped immediately to save this trainer occupation

Secondly, all those Arts and Science graduatesdehmot have any

teaching qualification should be called upon tomet to their
universities to acquire a diploma in education getregistered.
Although this is hardly enough to serve the purposeertheless, it is
better than nothing. It is not good for teachingtoept people who
have no teaching qualification or experience itgdald.

3.1 The N.U.T

One of the most effective ways to professionaksehing is through the
effective functioning and a good professional orgation of the

teachers themselves. The N.U.T should leave us farofessional
responsibilities to teachers by ensuring that teeco adhere to their
professional ethics. Organizing lectures, semiaatsworkshops can do

this. Itwould help greatly if the NNU.T mak#a point of duty to
organise on regular basis Teacher - based Radielevision course or

evening course for their members. This will enhathed performance

and even image. The N.U.T should alsoiphldn regular intervals
professional journals that will nourish and impragachers' competence

in teaching and learning. The union should atsuee that only

aspirants with required qualifications are emploteeteach.

3.2 Teacher Training Institutions

On the part of the teacher trainers, post seconatanygher education
institutions admissions should only  be  gitestudents who have
shown keen interest in teaching as a professioncd&tbn departments
can do without the rejects of other departmentdy Gdents with As
and Bs as grades requirements for admission sleuédimitted.
Candidates with weak scores Ds & Es  shoulcejezted right away.
Prospective teachers who would be the trainers adther professionals
should be the best over and above all others.t/fwoo would be able

to produce adequate and competent manpower ify thtbemselves are
not?

Teacher training institutions should train aspiriagchers very well, so
that academically competent teachers are prodwbedvould later
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train others whether as teachers or as other [miofess.

They should be taught the foundation courseslutation such as
philosophy, psychology, history  and sociologyof  education. This will
make the graduating teacher an all round acadevhich is what  the

teaching profession needs most at the moment. €esmshould be

sound in knowledge and be of good behaviour so as aable to hold

their heads in the society and command respecpawer in their work.

Government should ensure that 25% of  its anna@bmal budget

expenditure should go to education as coethin the Vision 2010
document. Budgetary allocation to education d Bducation Tax Fund
should be properly channeled to fund educationodigin such funding,

there would be better infrastructure and matgriahich will ensure

proper and adequate teaching and learning environwigch is a giant

step in the professionalism of the oldest and nmagbrtant occupation.

A profession is autonomous if it is self-goverraedl can  control its
functions. Once an occupation has achieved thekasiachieved
professionalism.

Teaching is an old occupation dating from the tohBuman existence.

But despite its age, it has not been able to cordraarmuch respect and
power as professions of Lawand Medicine. pitoeess  of
professionalism is a strong one. It is an attemyhle profession to grab
power from  those formal agencies, which haaditionally exercised
control over it. There is no doubt that the proi@salism of teaching in
Nigeria would give the Nigerian teachers the loogght for power and
prestige.

3.3 Government

Government being the  biggest employer ofeachers in Nigeria should
revise the salaries and other benefits of ta&cho that they get paid
well. This will boost their societal status, whiefil in the long run

boost their confidence in their work and initlt@mmunities. Any
worker who is poorly  paid is placed low in tleeety  and does not
command respect or power even in his place  ofork. The recognized
professionals in Nigeria are very  well paid. Stiakes them live
comfortably and respectably in the societiesGovernment should also
make policies that will raise the standard of etinoaand further raise

the status of teachers, for how can we have anaiducsystem that will
rise above its teachers? Any and every educatistesyis a replica of

its teachers. Good, competent and confident teacphesvide good

functional educational system. If the members obecupation are not
professionals, the practice of such an occupatiap remain stagnant
and may not improve.
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4.0 Conclusion

The move for professionalism in teaching involveerg segment of the

society  especially the training insitas, the Nigerian  Union  of
Teachers and Government. Whatever plan  of ioraeither of the
concerned segment of the society has must be agghienwd encouraged

by government.

5.0 Summary

The government, educational institutions and thgeNa union  of
Teachers as well as the teachers themselves @althaw individual
contributions to make in the effort of professitizing teaching in
Nigeria. It is a collective responsibility and Binds must be on deck to
save this important occupation that has a good uneax influence on
our lives.

6.0 Self- Assessment Exercise

Write a short note on  the strategies for prodesdizing teaching in
Nigeria as stated in this unit.

7.0 Tutor-Marked Assignment

Give your views (for or against) the assertion teather education in
Nigeria can never be a profession.
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